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School Vision and Ethos Statement 

We encourage all members of the Falcons Community to respect one another, to know that everyone has an important 

part to play in making the school as good as it can be, to take responsibility and be responsible, to strive for excellence 

and to try one’s best in everything we do. 

Our vision for Falcons Primary School is to be recognised as a school that values uniqueness, where children are 

provided with the skills to enable them to become: 

* successful learners 

* responsible citizens 

* creative thinkers and 

* reflective individuals.  

SIKH ETHOS 

The school draws on the teaching of the Sikh faith and is committed to providing not only an academic education, 

but one that will also encompass an underlying message of unity, equality and respect. High morals, discipline, love, 

compassion and selfless service towards all regardless of faith, gender or colour. Falcon School will embrace a 

universal, inclusive approach to spirituality. 

AIMS 

To achieve our vision, we aim for all pupils, staff, governors and parents to: 

• Work in unity to make Falcons School a welcoming, stimulating and successful school. Encourage good 

manners, self-discipline and the desire to be enthusiastic learners who grow into forward thinking 

responsible citizens who respect, value and care for themselves and others. 

• Provide an ethos with clear boundaries and expectations, enabling all children to succeed and to reach their 

full potential confidently, in a safe and supportive environment. 

• Become excellent lifelong learners who are independent and prepared for the wider world and aim high to 

achieve aspirational goals. 

 

 

 

 

 

 

 

This school is committed to safeguarding and promoting the welfare of children and young people and expects all 

staff and volunteers to share this commitment. 

 
 
 
 
 



 

 

The Governing Body of Falcons Primary School has adopted the Local Authority Policy 

 
Overview 
 
This agreement is intended to cover all situations where teachers are being formally observed whether by 
the Headteacher, a senior member of staff, an external adviser or consultant.   
 
Whilst there is no defined/required limit to the number and time of formal observations it is recommended 
that schools consider 3 hours as the normal limit for annual appraisal observations. 
 
During the overall cycle and in line with this protocol the number of observations may be adjusted by 
mutual agreement between the observer and teacher but should not exceed the overall recommended 
total of 3 hours per cycle -  e.g. in certain phases it may be more useful to have 6 thirty minute sessions 
rather that 3 one hour sessions. 
 
Under normal circumstances formal observation takes place as part of the appraisal cycle.  The planned 
observation programme for the whole school would normally be issued for the start of the academic year. 
 
Learning walks can also form part of formal observation, as part of the normal limit.  There are two 
categories of learning walks.  Learning walks that form part of the formal observation will be recorded, 
reported back and used to inform decisions, plans and actions regarding the individual teacher’s 
performance and/or appraisal.   
 
However, learning walks may also be undertaken to inform decisions regarding school plans and actions 
and/or evaluation of whole departments, faculties or year groups and not the performance of the individual 
teacher.  A teacher will be given appropriate notice of the timing and by whom they will be conducted.  A 
formal record relating to an individual teacher will not be made on such occasions.  If during these learning 
walks a potential problem with an individual teacher’s performance is identified, this must be reviewed 
separately by conducting a formal observation, giving the appropriate notice.  
 
Governors may, by prior arrangement with the Headteacher and teacher concerned, visit a lesson to 
familiarise themselves with their link area, but these visits do not form part of formal observation.     
 
Other classroom visitors, e.g. prospective parents of the school, do not form part of formal observation, 
but a teacher will, wherever possible, be given notice of such visits. 
 
The Headteacher and other leaders with responsibility for teaching standards have the right to drop in to 
monitor the standards of Teaching & Learning and check that high standards of professional performance 
are established and maintained.  The number and length of these drop in/monitoring activities will be for 
the Headteacher to determine as appropriate, but should not be excessive.  These sessions will not form 
part of formal class observations. 
 

 
 
 

 
 
 



 

 

 
 

MODEL PROTOCOL 
 

1. Purpose 
 
The Governing Body is committed to ensuring that formal classroom observation is developmental and 
supportive and that all involved in the process will: 
 

• Contribute to this process professionally with integrity and courtesy 

• Evaluate objectively  

• Report honestly and fairly  

• Respect confidentiality of information obtained  

• Be supportive, constructive and identify training needs for individuals and whole school     acting in 
the best interests of the pupils and staff at the school. 

 

2. Scope 
 
In line with the Appraisal Policy, teachers’ performance will be regularly observed but the amount and type 
of classroom observation will depend on the individual circumstances of the teacher and the overall needs 
of the school. Observations will be kept to the minimum needed to determine that objectives are met and 
in accordance with regulations.   
 
The planned observation programme for the whole school will normally be issued for the start of the 
academic year, and discussed at the appraisal planning meeting. 
 
Whilst there is no legally defined/required statutory limit to the number and time of formal observations 
the Governors have agreed that the normal number and time spent on annual appraisal observations in 
any one cycle will be as recommended within the LA’s model protocol i.e. for annual appraisal this will 
equate to 3 hours per cycle normally as hourly sessions. Any adjustment to this process will only take place, 
if mutually agreed, in advance between the observer and teacher. 
 
There may be circumstances where in addition to formal classroom observations for appraisal purposes 
other formal observations will be required. These may result from: 
 

• Ofsted inspections including monitoring visits 

• Schools requiring improvement or placed in an Ofsted category  

• Capability cases – formal observations will be agreed as part of the individual teachers action plan 
and support programme  

• LA review 
 
In these circumstances individual teachers will not be formally observed for the purpose of appraisal. The 
purpose will be to improve practice and assist the school and individual development.  
 



 

 

Should any potential problems be identified regarding an individual teacher during the above reviews a 
separate meeting will be arranged giving the teacher appropriate notice.       
 

3. Planning and Preparation 
 

Teachers performance will be regularly observed but the amount and type of formal classroom observation 
will depend on individual circumstances of the teacher and needs of the school, as outlined previously. 
 
Formal classroom observation will only be carried out by those with Qualified Teacher Status (QTS).  
 
Observers should have the appropriate training and professional skills to undertake formal observations 
and provide constructive oral and written feedback. 
  
In advance of the formal observation the Appraiser and appraise will agree the purpose and nature of the 
formal observation programme. 
 
All teachers will be advised annually of the formal observation programme for the school. 
 
A discussion will take place between the teacher and observer, prior to the formal observation, to clarify 
the agreed purpose and nature of the observation.  
 
Individuals will be given a minimum of 5 working days’ notice of their formal observation, which must be 
agreed at the planning meeting. 
 
For appraisal purposes account will be taken of teacher standards and individual objectives.  
 
Arrangements for formal classroom observation will include details of: 
 

• The agreed primary purpose/focus of the formal observation 

• The agreed duration of the formal observation  
 

4. After the Formal Observation 
 

Sufficient time should be allowed for oral feedback during directed time which under normal circumstances 
will take place by no later than the end of the next working day.    
 
Feedback cannot take place during PPA time, but may take place during periods of non-contact time where 
applicable. 
 
Written feedback will be provided within 5 working days unless exceptional circumstances make this 
impossible.  
 
The teacher will be provided with a copy of the report which cannot be amended unless there is a factual 
error. However, the teacher will have the right to make a written comment in the appropriate place in the 
report. 
 
The report will be treated as confidential and it will be confirmed who will have access to the report. 
 
All records must be kept secure and confidential by the identified parties. 
 



 

 

5. Information  
 

Information gathered during formal classroom observations may also be used to inform a range of school 
strategies.   
 
Although this document refers to the Headteacher, it also applies to the Principal / Line Manager as appropriate. 


